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DEFENCE INSTRUCTIONS AND NOTICES 
 MODULAR MASTERS PROGRAMME  
POLICY FOR ACADEMIC YEAR 09/10 

 
INTRODUCTION 

 
1. The Modular Masters Programme (MMP) is an opportunity for Army and RM personnel, who 
meet the eligibility criteria, to gain a Masters degree through directed distance learning.   
 
2. The aim of this DIN is to provide details of the MMP, the options available for the academic 
year 09/10, the eligibility criteria for sponsorship, the associated application process and the 
conditions under which sponsorship is provided.  
 
THE MODULAR MASTERS PROGRAMME (MMP)  
 
3. The MMP is an optional, elective distance learning programme but, as the degrees offered 
will have benefit to the Army/RM, it is funded by the MOD through the Defence Academy but does 
not incur any return of service.  The funding only applies to students whilst they are serving.  
Successful completion of a degree from the MMP will enhance personal effectiveness and may 
improve employability where the degree has relevance to a particular area of employment. 
Employing officers should regard the MMP as a desirable addition to the essential learning acquired 
in core and specialist courses.  
 
MMP OPTIONS FOR ACADEMIC YEAR 09/10 
 
4. The MMP options for academic year 09/10 are: 

 
a. CU1 Information Management and Technology (IMT) MSc. 
 
b. CU International Security MSc. 

 
c. CU International Human Resources Management (Defence) (HRM (Defence)) MSc. 
 
d. KCL2 War in the Modern World MA. 
 
e. OU3 Masters in Business Administration MBA (Defence) 
 

Outline information on each of the degrees can be found at Annexes A to E. 
  
5. The MMP comprises 4 phases: 
 

a. Phase 1: Accreditation of Prior Certificated Learning and Experience.  Students 
may gain cumulative Accredited Prior Learning (APL) from previous military experience and 
courses including ICSC(L).  Different academic institutions may award differing credits for 
education and training completed depending on the particular MMP.   It is emphasised that 
Accredited Prior Certificated Learning (APCL), or Accredited Prior Experiential Learning 
(APEL), if relevant, is applied on an individual, case by case basis and is dependent on the 
academic provider of the MMP option for which application has been made.  MMP applicants 
should not make any assumption as to the extent of APL that will be awarded towards a 
particular MMP option.  Further information on current APL regulations and future 
developments may be found on the Defence Academy MMP webpage, but must be agreed 
by the university. 
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b. Phase 2: Directed distance learning to achieve a Post-Graduate Certificate.  
This phase takes a minimum of one year and may comprise compulsory core and elective 
modules. 
 
c. Phase 3: Directed distance learning to achieve a Post-Graduate Diploma.  This 
phase takes a minimum of one year and may comprise both compulsory and elective 
modules. 
 
d. Phase 4: Completion of a dissertation of 15,000-20,000 words to achieve the 
Masters Degree.  The dissertation should be agreed by the sponsor of a student's preferred 
employment field; be targeted at an MOD requirement and contribute to the broader applied 
research programme for MOD.  Dependent on the academic institution, some degrees may 
require the completion of more modules in lieu of a dissertation.   

 
ELIGIBILITY CRITERIA 
 
6. Academic Criteria.  Entry qualifications for each MMP pathway are determined by the 
relevant academic institutions.  
  
7. MMP Priorities.  The MMP is open to all serving Army personnel.  However, in the event 
that applications exceed capacity, the following priority order will apply: 
 

a. DE Majors and above who have completed one or more SO2 appointments. 
 
b. ICSC(L) students/graduates. 
 
c. LE Majors and above. 
 
d. SNCOs/WOs. 
 
e. Others. 

 
An equivalent priority system will apply to RM applicants. 
 
APPLICATION PROCESS 
 
8. There are 4 stages to be completed before an applicant is accepted onto the MMP: 

 
a. Stage 1:  Military Registration.   Following liaison with their MCM Desk Officer/ RM 
Career Manager and having researched their selected MMP options4, applicants should 
register their wish to enrol for the MMP on Annex F, forwarding it to the SO2 OCC, Defence 
Academy no later than 30 Apr 09. The completed form should be sent to: 
 

Officers’ Career Courses Collingwood 216 
Defence College of Management and Technology 
Defence Academy 
SHRIVENHAM 
Swindon 
Wiltshire, SN6 8LA  
 

b. Stage 2:  Academic Application and Clearance. The CU Academic Registry, 
having received the Military Registration Form from OCC, will distribute application packs, 
for the relevant academic provider, to applicants.  The completed application packs must be 
returned no later than 29 May 09.  Academic clearance consists of confirmation by an 
academic institution that the applicant meets the academic standard to be accepted onto the 

                                                                  
4 Applicants are encouraged to list more than one choice of degree in priority order. 
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relevant MMP option.  It is not an offer of a place nor is it an indication that an applicant has 
been approved for MMP sponsorship.  Where MMP applicants do not achieve academic 
clearance for their first preference, CU Academic Registry will forward the application pack 
for their second preference.  Applicants should note that the application process varies with 
academic provider and there may be a requirement to attend selection interviews, sit 
examinations or complete a short assignment. Should an applicant decide not to continue 
with their application at this stage, they are to inform SO2 OCC. 
 
c. Stage 3:  Boarding Process if Required.  Should demand for the MMP in 09/10 exceed 
capacity, a board will be convened in order to select applicants for sponsorship based on 
confirmed eligibility, academic clearance and in line with the MMP priorities detailed at para 
7.   
 
d. Stage 4:  Promulgation of Confirmed Applicants.  The academic provider will then 
liaise directly with the applicant and will make an ‘offer’ to them.  As part of the offer stage, 
applicants will be required to confirm their acceptance of the conditions noted in Para 10 
below, in writing, prior to commencing their course of study.  Any applicant who decides not 
to proceed at this stage must reapply for future years:  the ‘offer’ will not be carried forward.  
APC will publish the confirmed list of MMP candidates for 09/10 by 31 Jul 09. 
 

9. MMP places may be offered to applicants who apply after the dates stated above provided 
there is sufficient capacity within both the programme and with the academic provider. 
 
CONDITIONS  
 
10. Conditions of Sponsorship.   Sponsorship may be provided, conditional that: 
 

a. The applicant is accepted for a Modular Masters Degree by the awarding academic 
institute. 
 
b. The applicant recognises that considerable work (an average of 20 hours a week, 
although this does vary from degree to degree) is involved and understands that postings 
cannot be manipulated to facilitate study. 
 
c. Applicants who withdraw from the scheme or fail to complete the year/phase 
successfully agree to repay, to the MOD, up to the full costs of that year’s study fees5 unless 
the MOD considers that the withdrawal or failure has been for exceptional reasons beyond 
the control of the applicant. The Chain of Command (1st Reporting Officer (RO)) will be 
expected to support an individual's request for withdrawal.  Arbitration on refunding HMG will 
be led by DETS(A) or SO1 RM OCM for RM. 
 
d. The applicant who defers part way through a year's study as a result of an 
operational deployment or for compassionate reasons will not be required to pay.  However, 
as in Para 10c above, the Chain of Command (1sr RO) will be expected to support the 
individual's request for deferral.    
  
e. The applicant agrees to ensure all target dates for submission of work are met.  
 
f. The applicant undertakes to attend all residential sessions associated with the 
specific course and phase of study.  Associated accommodation, travel and subsistence 
costs are to be met by the student's own unit and it is the student’s responsibility to clear this 
with the unit. 
 
g. The applicant undertakes to keep OCC informed of their personal and unit contact 
details and of any change in circumstances affecting their progress on the MMP. 

                                                                  
5 For example the CU MMDs may cost £3000 per annum. 
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DEFERRALS AND WITHDRAWALS  
 
11. Deferral from the Scheme.   Exceptionally, a student may request to defer from the MMP at 
the successful completion of a phase or a year's study.  They can apply to recommence their 
studies, within a defined period, at a later date and will not be classed as a new student.  In 
extenuating circumstances (operational deployment, compassionate reasons), a student may 
request to defer their MMP studies part way through a year’s study.  In either case, the student’s 1st 
RO must support the deferral request, in writing, to SO2 OCC.   
 
12. Withdrawal.  Students must inform the Defence Academy SO2 OCC and the CU Academic 
Registry in writing with reasons for wishing to withdraw and this request must be supported, in 
writing, by the student’s 1st RO.  The request will be forwarded to DETS(A), who in consultation with 
APC (MCM Desk Officer), will determine whether there are extenuating circumstances and if a 
return of that year's study fees is required.  SO1 RM OCM will adjudicate for RM personnel with 
advice from the Corps Tutor if required. 
 
13. Poor Performance.  Individuals who do not meet the academic requirements of a particular 
programme risk being withdrawn from the programme completely and may be required to repay up 
to the full costs of that year’s study. 
 
14. Recovery of Costs.  In accepting the conditions of study (as per para 8d) and in the case of 
withdrawal from the course without extenuating circumstance, the student undertakes to repay the  
MOD up to the total of the year’s course fees. If the student disagrees with the MOD decision in 
respect of whether his/her circumstances are extenuating the student may invoke the redress of 
complaints procedure. 
 
FURTHER INFORMATION 
 
15. Further information about the MMP can be obtained via the Defence Academy website at 
http://www.da.mod.uk/colleges/dcmt/mmp or from the following personnel:  SO2 OCC on mil tel 
96161 5922 or at rcox.dcmt@defenceacademy.mod.uk or the Academic Registry on mil tel 96161 5400 
or civ tel 01793 785400).  
 
16. Potential candidates for the MMP are also advised to contact their local Education Centre to 
ensure that they are aware of the commitment involved in studying by distance learning. 

http://www.da.mod.uk/colleges/dcmt/mmp
mailto:rcox.dcmt@defenceacademy.mod.uk


 
ANNEX A 
 
MSc IN INFORMATION MANAGEMENT AND TECHNOLOGY 
 
Introduction 
 
1. The MSc course in Information Management and Technology (IMT) produces graduates 
who are able to identify Information Services solutions to meet the needs of Defence organisations. 
It addresses the organisational, cultural and systemic aspects of information, systems and 
technology, and focuses on the need to exploit information to support corporate goals. 
 
2. The course presents, at postgraduate level, the theories and supporting techniques related  
to information systems strategy and planning and information management with particular 
reference to the special problems encountered in the Defence environment.  The IMT MSc also 
meets the requirements for the Army’s Long Information Systems course. 
 
Aim 
 
3. The aim of this course is to prepare students to fill appointments concerned with information 
services capability in Defence. 
 
Course Outline 
 
4. The IMT MMP MSc consists of 12 modules plus an individual project/dissertation that is 
carried out for an external organisation.  The modules are: 
 

a. Stage 1: 
 

(1) Foundations of Information Systems. 
 
(2) Professional Issues. 
 
(3) Project Management (IS). 
 
(4) Methods and Tools. 
 
(5) Software Engineering (IS). 
 
(6) Systems Architecture. 

 
b. Stage 2: 
 

(1) Strategic Application of IS. 
 
(2) Information & Knowledge Management. 
 
(3) Organisational Behaviour & Business Process Improvement. 
 
(4) Information Assurance & Security. 
 
(5) Data Analysis & Database Design. 
 
(6) Emerging Technology Monitoring. 

 
c. Stage 3: Dissertation. 
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5. Graduates of the course will be able to: 
 

a. Provide advice on the nature of organisations and their requirements for the 
exploitation and management of information and knowledge. 

 
b. Develop a sound understanding of the principles, operation and design of distributed 
information systems, and of advances and trends in hardware and software technology. 

 
c. Experience the use of current methodologies and tools in the definition of information 
architectures and solutions to meet real organisational needs. 

 
Entry Qualifications 
 
6. The MSc IMT will take students from a variety of backgrounds. The minimum academic 
qualifications are: 
 

a. A 1st or 2nd Class Honours Degree. 
 
b. A 3rd Class Honours Degree with 4 years’ relevant postgraduate experience. 
 
c. An Ordinary or Pass Degree with 5 years’ relevant postgraduate experience. 

 
7. In exceptional circumstances personnel with extensive relevant experience may be 
considered.  Potential candidates are encouraged to contact the college to discuss their 
background if they are uncertain as to their eligibility for the course. 

 
Qualifications Awarded 
 
8. On successful completion of the course the officer will be awarded a Cranfield University 
MSc IMT and the military symbol ‘imt’. 
 
Start Dates 
 
9. The MSc IMT starts on 11 Jan 10. 
 
Residential Requirements 
 
10. Students are required to attend a four day residential school in Jan when they enrol.  Further 
three day residential schools, associated with each pair of modules studied, take place in Apr and 
Oct.  All residential schools are located at Cranfield University, Shrivenham. 
 
Average Study Time Required  
 
11. As a guideline, an average of 12 hours of study time per week would be required for this 
course. 
 
Contact Details 
 
12. Further information about the MMP can be obtained from SO2 OCC, DCMT (tel: mil 96161 
5922 or civ 01793 785922) or from the Defence Academy website at 
www.da.mod.uk/colleges/dcmt/mmp.  Specific information on the Cranfield University MSc IMT can 
be found on the Cranfield University website at:  
http://www.cranfield.ac.uk/dcmt/postgraduatestudy/information%20systems%20programme/index.j
sp. 
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ANNEX B 
 
 
MSc IN INTERNATIONAL SECURITY:  CRANFIELD UNIVERSITY 
 
Introduction 
 
1. The aim of this Course is to generate in-depth knowledge and understanding of what 
constitutes security in the 21st Century, the role of international, national and non-state 
organisations in guaranteeing security and the place, relevance and limitations of military forces in 
helping solve its multi-dimensional problems. 
 
Course Outline 
 
2. The course is made up of modules, each of which represents 100 learning hours, of which 80 
are completed at distance using printed and electronic material.  All modules, compulsory as well 
as elective, last 10 weeks and require eight hours per week distance learning effort.  The 
remaining 20 hours take the form of seminars and student presentations during three days at one 
of the residential schools run twice annually.  It is envisaged that students should be able to 
complete four modules a year, but the degree is highly flexible in order to enable students to 
respond to professional or operational commitments. 
 
3. Stage 1. Completion of the first six compulsory modules may lead to the award of a 
Postgraduate Certificate (PgCert): 
 

a. Art, Science and Technology of War. 
 
b. Symmetric and Asymmetric Conflict. 
 
c. Security and Physical Environment. 
 
d. The Nature of Security; Reality and Perception. 
 
e. Introduction to International Relations Theory. 
 
f. Conflict Dynamics, Transformation, Resolution and Prevention. 
 

4. Stage 2. A further six modules may lead to the award of a Postgraduate Diploma (PgDip).  
Two of these are compulsory modules on the Law of Armed Conflict, the remaining four modules 
are chosen from the following: 
 

a. Terrorism – Causes and Techniques. 
 
b. Terrorism – the Liberal State Response. 
 
c. Intelligence and International Security. 
 
d. Disaster Management. 
 
e. Information Security. 
 
f. War, Conflict and the Media. 
 
g. The Northern Ireland Troubles – 1968 to the present. 
 
h. Security in the Middle East. 
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i.  Security in Africa. 
 
j.  Security in the Asia-Pacific Rim. 
 

5. Stage 3. Having successfully completed twelve modules for the PgDip, students can then 
complete a 15,000 – 20, 000 word thesis in any area covered by the course which may lead to the 
award of the MSc. 
 
Entry Qualifications 
 
6. The entry qualification is normally a 1st or 2nd class honours degree or relevant professional 
equivalent.  Non-graduates will need to make a case for acceptance, based on relevant 
professional experience, and to demonstrate ability to achieve the intended learning outcomes at 
post graduate level. 
 
Qualifications Awarded 
 
7. On successful completion of the course the officer will be awarded a Cranfield University 
MSc in International Security. 
 
Start Dates 
 
8. The MSc in International Security starts on 11 Jan 10. 
 
Residential Requirements 
 
9. Students will be required to attend a two-day induction in Jan (when they first enrol) and then 
a week’s residential school in Jun and another week’s residential in either Nov or Dec.  These 
residential schools will run for the first two years of their course.  They are all located at Cranfield 
University, Shrivenham. 
 
Average Study Time Required  
 
10. As a guideline, an average of 8 hours of study time per week would be required for this 
course. 
 
Contact Details 
 
11. Further information about the MMP can be obtained from SO2 OCC, DCMT (tel: mil 96161 
5922 or civ 01793 785922) or from the Defence Academy website at 
www.da.mod.uk/colleges/dcmt/mmp.  Specific information on the Cranfield University MSc in 
International Security can be found on the Cranfield University website at:  
http://www.cranfield.ac.uk/students/courses/page1591.jsp. 
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ANNEX C             
 
MSc IN INTERNATIONAL HUMAN RESOURCE MANAGEMENT (DEFENCE):  CRANFIELD 
UNIVERSITY 
 
Introduction 
 
1. The MSc course in International Human Resource Management (Defence) is designed for 
those in the defence environment with experience of people management who wish to develop 
their human resources management in an international context.  

 
Aim 
 
2. The aim of this Course is to develop students understanding of Human Resource 
Management issues at an international level in a defence context.  
 
Course Outline 
 
3. The course is made up of 12 modules over a two year period and then, in the third year, an 
individuals thesis.  It is assessed by means of examination, course assessment and the thesis. 
 
 a. Year One Modules: 
 

(1) Employment Law and HR Management. 
 
(2) Strategic International HR Management. 
 
(3) International Organisational Behaviour. 
 
(4) Global Economic Defence Environment. 
 
(5) Accounting and Finance for HR practitioners. 
 
(6) International Compensation and Benefits. 

 
b. Year Two Modules; 
 

(1) International HR Management Practice. 
 
(2) Research Methodology. 
 
(3) International Employee Relations. 
 
(4) Knowledge Management and HR Management. 
 
(5) Managing Change in the Defence Environment. 
 
(6) Consulting and Influencing Skills. 

 
Entry Qualifications 
 
4. The entry requirements are normally a 1st Class or 2nd class UK Honours degree, or 
overseas equivalent, together with two years professional experience. However, non-graduates 
who can offer evidence of equivalent qualifications and/or experience may also be eligible.  Such 
potential candidates are encouraged to contact the college to discuss their particular situation. 

C-1 



 

Qualifications Awarded 
 
5. On successful completion of the course, an individual will be awarded an MSc in International 
Human Research (Defence). 
 
Start Dates 
 
6. The MSc in International Human Resource Management (Defence) starts on 5 Oct 09. 
 
Residential Requirements 
 
7. There is a residential requirement to the MSc in International Human Resource Management 
(Defence) consisting of four one-week residential elements (Mon – Fri) per year in years one and 
two, held at Cranfield University, Shrivenham, as follows: 
 

a. Oct and Dec 09. 
 
b. Mar, Jun, Sep and Nov in 10. 
 
c. Feb and Jun in 11. 
 

Average Study Time Required  
 
8. As a guideline, an average of 12 hours per week of study time would be required for this 
course. 
 
Contact Details 
 
9. Further information about the MMP can be obtained from SO2 OCC, DCMT (tel: mil 96161 
5922 or civ 01793 785922) or from the Defence Academy website, 
www.da.mod.uk/colleges/dcmt/mmp.  Specific information on the Cranfield University MSc in 
International Human Resource Management (Defence) can be found on the Cranfield University 
website at:  www.cranfield.ac.uk/students/courses/page1758.jsp. 
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ANNEX D 
 
MA IN WAR IN THE MODERN WORLD:  KING’S COLLEGE LONDON 
 
Introduction 
 
1. War in the Modern World gives students an understanding of military campaigns, 
operation and security issues since 1945 in light of the wide-ranging economic, social, 
technological and political changes in the world between World War Two and today. 
 
Aim 
 
2. The aim is to equip students to engage critically with scholarly debate about the 
conduct and nature of contemporary warfare and to develop their understanding of the 
contexts in which modern military operations have taken, and continue to take, place. 
 
Course Outline 
 
3. The course comprises 180 credits made from the options detailed at paras 3a to 
3d below.  Please note these details relate to the current curriculum but War in the 
Modern World is engaged in a programme review, based on feedback from students. 
The review is likely to change the balance of core to options modules, in favour of the 
latter. Increased flexibility is the intended outcome of the review. The topics covered by 
War in the Modern World will not change and the subject matter listed below will 
continue to be what is studied on the programme. Subject to programme modification 
approval, it is planned that the revised curriculum will be in place for academic year 
09/10. The War in the Modern World website will contain the up-to-date information so 
potential applicants for 09/10 should check the site periodically at 
http://www.kcl.ac.uk/schools/sspp/ws/ps/tpg/wimw/army-module/.  The Executive 
Director, Anne-Lucie Norton, is available to answer any questions at 
ewaradmissions@kcl.ac.uk: 
 

a. Compulsory Modules: 
 

(1)  Induction (2 weeks). 
 
(2)  History of Contemporary Warfare 1: 1945-91 (22 weeks: 40 
credits). 
 
(3)  History of Contemporary Warfare 2:  1991 to the present (22 
weeks: 40 credits). 
 

b. A Compulsory Module from the two below: 
 

(1)  Contemporary Warfare and International relations (11 weeks: 20 
credits). 
 
(2)  Strategic Dimensions of Contemporary Warfare (11 weeks: 20 
credits). 
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c. Option modules from the following: 
 

(1) Regional Security:  South Asia (including Afghanistan) (11 weeks: 
20 credits). 

 
(2) Regional Security:  The Middle East (11 weeks: 20 credits). 

 
(3) Regional Security:  The New Europe (including Russia) (11 weeks: 
20 credits). 

 
(4) Regional Security: Africa (11 weeks: 20 credits). 

 
(5) Insurgency and Counterinsurgency (11 weeks: 20 credits). 
 
(6) Intelligence in War and Peace (11 weeks: 20 credits). 

 
d. Dissertation. (15,000 words – 9 months to write) (1 term:  60 credits). 

 
Entry Qualifications 

   
4. Students must possess a first or upper second class honours degree (or GPA 
must be above 3.25) in history, international relations, political science, economics or 
other appropriate subject of the University of London or an equivalent qualification from 
another British or overseas university. Degrees in subjects other than those above are 
also considered. 
 
5. An alternative professional or other qualification obtained by a formal 
examination may be approved. Where such qualifications are not available, evidence 
may be required that a candidate can undertake academic study to the level required. If 
necessary, candidates will be asked to submit some written work.  
 
6. Military officers participating in the Modular Masters Programme who have taken 
and passed one of the following KCL accredited modules are eligible to take the War in 
the Modern World: Intermediate Command and Staff Course (Land); Intermediate 
Command and Staff Course (Maritime). The normal MA entry qualifications are waived in 
this instance, in view of the maturity and experience of the officers concerned. Admission 
to War in the Modern World is not restricted to military officers who have taken ICSC(L) 
or ICSC(M).  Officers from the wider army are invited to submit applications in all cases 
following the procedures outlined in this DIN. 

Qualifications Awarded 

7. On successful completion of the course the officer will be awarded a King’s 
College London, MA degree in War in the Modern World. 
 
Start Dates 
 
8. The MA in War in the Modern World starts on 14 Sep 09. 
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Residential Requirements 
 
9. There are no residential elements to this course: it is delivered entirely on-line. 
 
Average Study Time Required  
 
10. As a guideline, an average of 10 - 15 hours of study time per week would be 
required for this course. 
 
Contact Details 
 
11. Further information about the MMP can be obtained from SO2 OCC, DCMT (tel: 
mil 96161 5922 or civ 01793 785922) or from the Defence Academy website, 
www.da.mod.uk/colleges/dcmt/mmp.  Specific information on the King’s College London, 
War in the Modern World degree can be found on the website at:  
www.kcl.ac.uk/schools/sspp/ws/ps/tpg/wimw. 
. 
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ANNEX E            
 
MASTERS OF BUSINESS ADMINISTRATION (DEFENCE):  OPEN UNIVERSITY 
 
Introduction 
 
1. The Open University Masters of Business Administration (Defence) (OU MBA (Def)) is a 
unique award with a collaborative curriculum from the Open University and Cranfield University 
setting postgraduate leadership and management studies in a defence context.  It is designed for 
practising managers aspiring to higher positions.  The emphasis is on strategic analysis, 
interdisciplinary skills, intellectual stimulation and independent judgement.  The various modules 
assume some experiential knowledge acquired from managerial work. 
 
Course Outline 
 
2. The pathway of study is: 
 

a. Stage 1.  60 points are made up of one of the following 12-month courses: 
 

(1) Fundamentals of Senior Management (60 points). 
 
(2) Managing Performance and Change (60 points). 
 

Entry to Stage 1 is determined by prior educational study.  Students with a UK (hons) 
degree should commence with Fundamentals of Senior Management.  Students with a UK 
(hons) degree in a finance or business-related subject or with a Certificate in Management 
should start with Managing Performance and Change. 

 
b. Stage 2.  Stage 2 consists of the following phases: 
 

(1) Compulsory OU MBA Modules of: 
 

(a) Strategy (30 points). 
 
(b) Making a Difference (30 points). 

 
(2) A Defence Module from the following two options: 

 
(a) Delivering Defence Capability (30 points): 

 
• Through Life Capability Management in Defence (10 points). 
• Defence Acquisition Management (10 points). 
• Defence Information (10 points). 

 
(b) Defence Organisation and Performance (30 points): 

 
• Defence Organisational Behaviour and Human Resources (10 points). 
• Defence Leadership (10 points). 
• Performance Management in Defence (10 points). 

 
Entry Qualifications 
 
3. A UK Honours degree (or equivalent qualification) coupled with a minimum of three year’s 
experience in a managerial, professional or technical role is required for this course.  
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Qualifications Awarded 
 
4. On successful completion of the course the officer will be awarded an OU MBA (Def). 
 
Start Dates 
 
5. The OU MBA (Def) starts in Nov 09. 
 
Residential Requirements 
 
6. There will be short residential schools of between 2.5 to 4 days held up to twice a year during 
the programme of study.  These are located throughout the UK and mainland Europe as well as at 
the Defence Academy. 
 
Average Study Time Required  
 
7. As a guideline, you should be prepared to commit around 12 hours per week to study this 
course. 
 
Contact Details 
 
8. Further information about the MMP can be obtained from SO2 OCC, DCMT (tel: mil 96161 
5922 or civ 01793 785922) or from the Defence Academy website, 
www.da.mod.uk/colleges/dcmt/mmp.  Information on the first year of the OU MBA can be found on 
the OU website at: www3.open.ac.uk/courses/bin/p12.dll?Q01F02_4_0.  
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 ANNEX F 
           
MILITARY REGISTRATION FOR  THE MODULAR MASTERS PROGRAMME  09/10 (COHORT 1) 
APPLICATION PROCESS 
 
To:   Officers’ Career Courses Collingwood 216 
  Defence College of Management and Technology 
  Defence Academy, SHRIVENHAM, Swindon 

Wiltshire, SN6 8LA 
 
I wish to be considered for sponsorship on the Modular Master Programme (MMP), commencing 
Academic Year 09/10.  I have read the MMP DIN and I am aware of, and accept, the conditions of 
sponsorship outlined at Para 10 should I be successful in attaining a place on the MMP 09/10. 
 
Signed:    Name (Block Capitals):    Date: 
 
Tel: 

I am the line manager for the applicant above and I have discussed the individual’s MMP aspirations 
with him/her and am content that the individual is aware of the commitment involved. 

Signed:    Name (Block Capitals):   Date: 
 
Tel: 

 

Personal Details: 
 
Number:  
Rank:  
Full Name:  
Regt/Corps:  
Date of Enlistment:  
ROD:  
Commission/Engagement:  
TA/Regular:  
 

Contact Details: 
 
Current Unit title:  

 Current Unit address: 
 

Current Post Title:  
EOT date:  
Contact tel no (mil):  
Contact email address 
(mil): 

 

 Personal address: 
 

Personal tel no:  
Personal email address:  
 



  

 

F-2 

 

ICSC(L) Attendance: Yes / No∗   
 
Course No:…………………………….Course Dates: ……………………………………………………… 
 
MCM Desk Officer/RM Appointer Consulted:  Yes / No∗  Date:………………………………………. 

Desk Officer / Appointer  Name:…………………………………………  Tel No:………………………… 
 
Academic Qualifications   (to include subject, date, grade/class): 
 
A Level qualifications:    Degree level qualifications: 
 
 

 

 
 

 

 
 

 

MMP Option Preferences: 
 
Preference 1:  

 
Preference 2:  

 
 
 
Note: This is an application to judge your eligibility to access the MMP by the Military Registrar.  If 
you are judged eligible for the scheme you will be forwarded an application pack for your first option 
by the CU Academic Registrar. This form is NOT an application to an academic provider. 

                                                                                                                                                                                                                             
∗ Delete as applicable 
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